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Any serious approach or model of 
consciousness must consider… 
__________________

 in order to be considered 
worthy of scientific study.



Any serious approach or model of 
consciousness must consider…

the human experience of time and 
timelessness, transdisciplinary 
factors* that  influence (and are 
influenced by) such experiences, 
and methods for promoting time as 
a source of well-being

e.g., enviro-psycho-bio-social
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Basic Quest for Presence Ideas

1. Transdisciplinary: Time is studied across philosophy, physics, sociology, 
psychology, and nearly every field of science and literature.

2. Common: Different versions/synonyms for time (e.g., past, schedule, 
week, etc.) are most used in the common language of many cultures.

3. Dogma: “Clock-time” (measured) has become the predominant view, 
though a small part of the universe for how time is used and perceived.

4. Problems: (Clock) time pressure, time imprisonment, 
acceleration,  24/7, high pace of life, and techno-philia 
related to mortality, stress, disease, destruction of natural 
resources (climate change), and more.
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Recent large population studies/meta-analyses

1. People manage their time more for personal/life satisfaction than for 
efficiency/productivity (2021 meta-analysis; n = 56,000)

2. “Time pressure” is the most prevalent of almost 20 psychosocial 
stressor (43% of U.S. adults; 2024 National Survey; 60K households)

3. Flex-time is more important than flex-space (remote working) as 
predictor of well-being (2026; 89K workers; 116 studies)

4. Significant evidence points to human subjective and emotional 
experience of time (body time; chronobiology; insular time) 

   is distinct from externally referenced clock-time
[1]  Aeon, B., Faber, A., & Panaccio, A. (2021). Does time management work? A meta-analysis. PLOS ONE, 16(1), e0245066. https://doi.org/10.1371/journal.pone.0245066
[2] Stephan-Recaido, S. C., Peckham, T. K., Hawkins, D., & Baker, M. G. (2024). Burden and social distribution of occupational psychosocial exposures in the United States 

workforce, 2022. American Journal of Industrial Medicine, 67(10), 888–900. https://doi.org/10.1002/ajim.23641
[3] Harrop, N., Jiang, L., & Overall, N. (2026). A meta‐analysis of antecedents and outcomes of flexible working arrangements. Journal of Organizational Behavior, 47(2), 208–236. 

https://doi.org/10.1002/job.2896

https://doi.org/10.1371/journal.pone.0245066
https://doi.org/10.1002/job.2896?utm_source=chatgpt.com


ORIGINS



2000 1) Analyzed predominant theories and studies 
on time and the development of close 
personal relationships (e.g., romantic, 
marital) 

2) Identified three temporal contexts that 
‘interact’  for intimacy to emerge
1) Interactions
2) Situations
3) Phases

3) These contexts are also governed by four 
principles or ‘forces’
1) Causality (Time Shaping)
2) Chaos/Entropy 
3) Routines/Social Conventions (Form)
4) The Temporal Context itself (Yuàn)



Chang, C., & Holt, G. R. (1991). The concept of yuan and Chinese interpersonal 
relationships. In S. Ting-Toomey & F. Korzeny (Eds.), Cross-cultural interpersonal 
communication. Newbury Park, CA: Sage.

Yuan (緣; simplified 缘) is a Chinese 
culture/Buddhist term often translated 
as conditions, supporting conditions, 
or circumstances. It points to the factors 
that help something happen—not 
necessarily a single, direct cause.

It closely relates to dependent origination: things 
arise from causes and conditions rather than existing 
independently. In the familiar Buddhist formula, 
“When this exists, that comes to be; with the arising 
of this, that arises.” Yuan emphasizes the 
contributing conditions within that web  (weave) of 
dependence.

Conditions are 
right for us to
come together

Yuan has ontological status as much as 
causality, gravity, or entropy











TIME AND PRESENCE
The importance of 
Spiritual Health to 

Well-Being

Neal, J. A., & Bennett, J. (2000). Examining multi-level or holistic 
spiritual phenomena in the work place. Management, Spirituality, & 
Religion Newsletter, Academy of Management

Pauchant T. , Bennett, J., Benefiel, M. et al. (2004), « Integrating 
spirituality at work: An interview with Ken Wilber », Journal of 
Management, Spirituality & Religion 1 : 113-131 



LEVELS



Research on the human experience of time 
spans a wide range of levels

• Neural time scales in consciousness (Buccellato et al), 
• Reaction times in psychophysics, 
• Time perspectives in personal psychology (Zimbardo), 
• The relationship of time management to life satisfaction 

(Aeon et al), 
• Time disappearance in flow states and time dilation in 

near death experiences, and 
• The role of time in transpersonal experiences. 



• Human perception of time can also occur across different 
time spans (cf., Systema Psyches, Kent et al.). 

• We can attend to, focus on, or contemplate the moment, the 
day, a phase of life, and the whole time of our life. 

• Regarding the latter, the capacity for humans to shorten or 
focus their attention on these time spans also applies to how 
they construe their “self” over time (construal theory). 

• A significant body of research: a balanced time 
perspective (a coherent, optimistic view of oneself 
across the past, present, and future) correlates with 
well-being, life satisfaction, wisdom, and 
self-transcendence (soulfulness). 



Regarding research on transcendent experiences, significant 
growth in neurological analysis of correlates of various positive 
psychological states (e.g., awe, savoring, gratitude, 
effortlessness)-aesthetic emotions.

RECENT RESEARCH/FRAMEWORKS ON TIME EXPERIENCE 
(TEMPORAL CONTEXT)

MIND. Kent, L., Van Doorn, G. H, Badcock, P., & Klein, B. (2026). Systema psyches: A timescale 
framework for the hierarchical mind. Personality and Individual Differences; 250 
(10.1016/j.paid.2025.113531)
MANAGEMENT. Blagoev, B., Hernes, T., Kunisch, S., & Schultz, M. (2024). Time as a research lens: A 
conceptual review and research agenda. Journal of Management, 50(6), 2152-2196.
PHYSICS. Schooler, J. W., & Riddle, J. (2024). Three dimensions of time: An approach for reconciling 
the discrepancies between experienced time and modern physics. Possibility Studies & Society, 2(3), 303-
317.
COGNITION. Wang, X., Sheng, G., & Zhu, Y. (2026). Psychological effects of temporal landmarks: A 
meta-analysis of affective, cognitive, and self-regulatory processes. Acta Psychologica, 270, 107747.

https://doi.org/10.1016/j.paid.2025.113531


HERE AND NOW



Presence Check-In # 2

1 2 3 4 5 6 7 8 9 10
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BOOK 5
THE TREASURES AND DESTINY

FORTHCOMING SOON

FREE PDF PREVIEW FOR
COMMENTARY

owls@organizationalwellness.com



Levels of Approach
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• Mystical
• Metaphorical
• Psychological
• Literal
• Metrical



Five Elements

• Cosmological  (Principles/Forces)
• Transpersonal (Soulful Capacities)
• Personality (Self Construal Over 

Whole-Time)
• Daily Life (Features of Experienced 

Time)
• Emotional States of Well-Being





Psychocosmology



Cosmology: Radiant Forces



Transpersonal: Soulful Capacities



Self Construal: Attractions



Daily Life: Trajectories



Well-Being: Treasures
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