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Any serious approach or model of
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. the human experience of time and
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~ asource of well-being
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Basic Quest for Presence ldeas

1. Transdisciplinary: Time is studied across philosophy, physics, sociology,
psychology, and nearly every field of science and literature.

2. Common: Different versions/synonyms for time (e.g., past, schedule,
week, etc.) are most used in the common language of many cultures.

3. Dogma: “Clock-time” (measured) has become the predominant view,
though a small part of the universe for how time is used and perceived.

4. Problems: (Clock) time pressure, time imprisonment,
acceleration, 24//, high pace of life, and techno-philia
related to mortality, stress, disease, destruction of natural
resources (climate change), and more.




Recent large population studies/meta-analyses

1. People manage their time more for personal/life satisfaction than for
efficiency/productivity (2021 meta-analysis; n = 56,000)

2. “Time pressure” is the most prevalent of almost 20 psychosocial
stressor (43% of U.S. adults; 2024 National Survey; 60K households)

3. Flex-time is more important than flex-space (remote working) as
predictor of well-being (2026; 89K workers; 116 studies)

4. Significant evidence points to human subjective and emotional
experience of time (body time; chronobiology; insular time)
is distinct from externally referenced clock-time

[1] Aeon, B, Faber, A, & Panaccio, A. (2021). Does time management work? A meta-analysis. PLOS ONE, 16(1), e€0245066. https://doi.org/10.1371/journal.pone.0245066

[2] Stephan-Recaido, S. C., Peckham, T. K, Hawkins, D., & Baker, M. G. (2024). Burden and social distribution of occupational psychosocial exposures in the United States
workforce, 2022. American Journal of Industrial Medicine, 67(10), 888—900. https://doi.org/10.1002/ajim.23641

[3] Harrop, N, Jiang, L., & Overall, N. (2026). A meta-analysis of antecedents and outcomes of flexible working arrangements. Journal of Organizational Behavior, 47(2), 208-236.

https://doi.org/10.1002/job.2896



https://doi.org/10.1371/journal.pone.0245066
https://doi.org/10.1002/job.2896?utm_source=chatgpt.com
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1) Analyzed predominant theories and studies
on time and the development of close
personal relationships (e.g., romantic,
marital)

2) ldentified three temporal contexts that
‘interact’ for intimacy to emerge
1) Interactions
2) Situations
3) Phases

3) These contexts are also governed by four
principles or ‘forces’

1) Causality (Time Shaping)

and I TIMAC I
o .

A New Science 2) Chaos/Entropy
of Personal Relationships 3) Routines/Social Conventions (Form)
JOEL B. BENNETT 4) The Temporal Context itself (Yuan)




Yuan (#%; simplified Z%) is a Chinese
culture/Buddhist term often translated
as conditions, supporting conditions,
or circumstances. It points to the factors
that help something happen—not
necessarily a single, direct cause.

It closely relates to dependent origination: things
bl coralocitoether arise from causes and conditions rather than existing
Wiizﬁﬁﬁzﬁgw independently. In the familiar Buddhist formula,
each other. “When this exists, that comes to be; with the arising
of this, that arises.” Yuan emphasizes the
contributing conditions within that web (weave) of

dependence.

The base component of & is
g b Yuan has ontological status as much as
opportunities are weaved

together by fate and destiny. Causality, graVity, Or entropy

Chang, C., & Holt, G. R. (1991). The concept of yuan and Chinese interpersonal
relationships. In S. Ting-Toomey & F. Korzeny (Eds.), Cross-cultural interpersonal
communication. Newbury Park, CA: Sage.
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Vertical Score (Low: Chaos; High: Form)

Horizontal Score (Low: Nurturing

Conditions; High: Time Shaping)

WORKSHOP SAMPLE

Vertical (C --> F) with Average
Soulful Capacity

Horizontal (NC --> TS) with
Average Soulful Capacity



Improving Time Perspective through Daily Psychospiritual Journaling
An Exploratory Pre-FPost Assessment

Catherine MNormand
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STEP 3

STEP 3) Salect wn Affirmetinn
Raviey the afirmoriicns kel Select o sfirmortion from: the an rou sslected aboes.

STEP 1 STEP 4

Journaling Exercise (Detall)

STEF 1) Review Your Past Day (bast complatad at the bepinsing or and of your day)

STEP 2
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STEF 4} Return to Step |
for the Following Dy
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STEF 2) Bring Focus, Playfulness, and Learning to the ;;.- M AL T 1 1082 L
Cluzlicy Review the pattern of responses above. Motice i any i ! ! one affirmation to
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Tramcandanca | far carmpi, | gmumed ar soak i meide of e —hars. of responses with others,
In-ﬂqﬂwnqﬂqlm—:ﬂ.nﬁ_’.-ﬂhmﬂ i aﬂdmlkatﬂ]“t}m.]r
are your challenpes?

Transcendence

Interruption

Correlation w1H1T|me

Management

| Correlation with Past

Insights? Discoveries?
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The Role of Wellness Climate in Small Business Health
Promotion and Employee Wellbeing

G. Shawn Reynolds'(® - Joel B. Bennett!
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Abstract

Wellness involves physical, emotional, behavioral, social, and spiritual dimensions.
A climate for wellness exists at both the psychological and organizational levels,
consisting of individual and shared perceptions of policies, structures, and mana-
gerial behavior that support or promote employee wellbeing. This study explored
the associations between psychological and organizational wellness climate and the
effectiveness of a team health promotion training on employees’ perceived physi-
cal and mental wellbeing and substance use. Emplovees from 45 small businesses
completed self-report measures of wellness climate, wellbeing, positive unwind-
ing behavior, work-family conflict, job stress, drug use, and alcohol use, assessed
before, and one and six months after, attending either of two types of onsite health
promotion training. Team Awareness training targeted improvements in the social
climate at work. Healthy Choices training targeted individual health behavior. A
control group did not receive training until after the study. Businesses were ran-
domly assigned to conditions and data were analyzed using multi-level modeling.
Models that included wellness climate as a mediator fit the data significantly better
than models without climate as a mediator. Team Awareness participants showed
greater improvements in wellness climate and wellbeing compared to the control
group. Healthy Choices participants showed no changes in climate and no mediation
effects of climate. Health promotion efforts may be enhanced by including wellness
climate as a target in program design at multiple levels.

Keywords Psychological climate - Organizational climate - Workplace health
promotion - Alcohol - Drug use prevention - Employee wellbeing

TIME AND PRESENCE
The importance of

Spiritual Health to
Well-Being

Neal, J. A., & Bennett, J. (2000). Examining multi-level or holistic
spiritual phenomena in the work place. Management, Spirituality, &
Religion Newsletter, Academy of Management

Pauchant 1., Bennett, J., Benefiel, M. et al. (2004), « Integrating
spirituality at work: An interview with Ken Wilber », Journal of
Management, Spirituality & Religion 1: 113-131
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Research on the human experience of time
spans a wide range of levels

* Neural time scales in consciousness (Buccellato et al),

* Reaction times in psychophysics,

* [ime perspectives in personal psychology (Zimbardo),

* The relationship of time management to life satisfaction
(Aeon et al),

* [ime disappearance in flow states and time dilation in
near death experiences, and

* The role of time in transpersonal experiences.




* Human perception of time can also occur across different
time spans (cf,, Systema Psyches, Kent et al.).

* We can attend to, focus on, or contemplate the moment, the
day, a phase of life, and the whole time of our life.

* Regarding the latter; the capacity for humans to shorten or
focus their attention on these time spans also applies to how
they construe their “self” over time (construal theory).

* A significant body of research: a balanced time
perspective (a coherent, optimistic view of oneself
across the past, present, and future) correlates with
well-being, life satisfaction, wisdom, and
self-transcendence (soulfulness).




Regarding research on transcendent experiences, significant
srowth in neurological analysis of correlates of various positive
psychological states (e.g., awe, savoring, gratitude,
effortlessness)-aesthetic emotions.

RECENT RESEARCH/FRAMEWORKS ON TIME EXPERIENCE
(TEMPORAL CONTEXT)

MIND. Kent, L., Van Doorn, G. H, Badcock, P, & Klein, B. (2026). Systema psyches: A timescale
framework for the hierarchical mind. Personality and Individual Differences; 250
(10.1016/j.paid.2025.113531)

MANAGEMENT. Blagoey, B., Hernes, T., Kunisch, S., & Schultz, M. (2024). Time as a research lens: A
conceptual review and research agenda. Journal of Management, 50(6), 2152-2196.

PHYSICS. Schooler, |. W.,, & Riddle, |. (2024). Three dimensions of time: An approach for reconciling
the discrepancies between experienced time and modern physics. Possibility Studies & Society, 2(3), 303-
317.

COGNITION. Wang, X, Sheng, G., & Zhu, Y. (2026). Psychological effects of temporal landmarks: A
meta-analysis of affective, cognitive, and self-regulatory processes. Acta Psychologica, 270, 107747,



https://doi.org/10.1016/j.paid.2025.113531
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Levels of Approach

Mystical
Metaphorical
Psychological
Literal
Metrical

26



EVERYTHING weaves together
from the cosmic time of Radiant Forces
to daily life Trajectories.

Forces awaken Soulful Capacities,
and each one stirs a timeless Treasure.

Moving from center to the circumference,
your whole life unfolds.

And so, you discover your unique
Attraction to the weaving itself.

Cosmological (Principles/Forces
Transpersonal (Soulful Capacities
Personality (Self Construal Over
Whole-Time

Daily Life (Features of Experienced
Time

Emotional States of VVell-Being






Totality
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\\\_ e /" Auliving Systems Act (TtMe Suare)
= v to keep stability (Form) while adjusting to
e ongoing perturbations (CHAos), optimal for
// evolution (NurTURING CONDITIONS).
.,-'f EVERYTHING hed el tﬂgl:thl:r_ = The corrective force of nature: You will bend
from the cosmic time of Radiant Forces ; with change, hold your shape, and find those
to dm[}; life Tra jectories. conditions where growth begins again.
o Behold one of the four Forces!
Forces awaken Soulful Capacities, How is your life story unfolding
and each one stirs a timeless Treasure. through the corrective force?
Mﬂvi "g frm'l {:En‘ter tﬂ thE ci'ﬂirﬂf&mnﬁe’ © 2026 Quest For Prezence. All rights reserved. -
your whole life unfolds. :
And so, you discover your unique
Attraction to the weaving itself. i
. .Y : “; ,‘" - S
& 2026 Quest For Presence. All rights reserved. e __..‘:_ l}-% E =
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Radiants

\_7»—/-" Everything is ending ©® Entropy

4

= — . i s i " Entropy is the tendency for things to fall apart, to

P B ' L Gt drift, to unravel. Experienced as decay, interruption,
¥ AL living S}r‘s_ttms Act {TIM]! SEHIE] ; B Hi - forgetting, losing structure. Spiritual traditions
” to keep stability (Form) while adjusting to e _ name it: Impermanence. A divided heart. Ignorance.
ongoing perturbations (CHAos), optimal for b Forgetfulness. Maya. Striving and losing balance.
evolution (NurTURING CONDITIONS). -

The corrective force of nature: You will bend L HOR e R BN what is ending, drifting apart,

ith chanae. hold r shape: and find those feeling chaotic? Find the_treasureofAWEfHUMILlT\'.
" it g, Y P : Embrace the destiny of your OPENING.
conditions where gfﬂwtll begms again.

© 2026 Quest For Presence. All rights reserved.

Behold one of the four Forces!
How is your life story unfolding
through the corrective force? :
o i 2 : g Cosmology: ka

© 2026 Quest For Presence. All rights reserved.




SRR

Wisdom

Ef_ a2
A

SEi

= i
N i i SRR
\//_J There are no accidents © Touch the light s E""i}%j
| / of NURTURING CONDITIONS i i
L : In Synchronicity, you catch the meaningful chance— i
the Hap—of this happening life. Occasions are
: / IT TAKES less energy to coincidences inviting you into the mystery. The
L/ ACCEPT the Fhauenger SO you are fl'lHY | moment is MOMENTOUS. The universe is speaking.
PRESENT to its details, notice the gift before il What you seek is seeking you. Serendipity. Kismet.
you—a SYNCHRONICITY, and laughing, FLow : % :
thihc e LLEC life evgnts'h.ldmg ;
wi q certain gifts for your intuition to find?
The fimolets g'rfts af wistlom: i : Repeat softly: All is Synchronicity.
a sense of humor an Open rn']nd : © 2026 Quest For Presence. All rights reserved. ; L

and this too shall pass... =
Behold one of the four Soulful Capacities!
%ajt gift of wisdom is it teaching you?
i i
© 2026 Quest For Presence. All rights reserved. sirEatnen : RE E;E .:'?‘
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Destiny

Attractions

Embrace randomness @

Dance in the midst of Chaos

e . : it _ The attraction of Opening calls you to embrace
& i PR SPONTANEOUS qualities of time. Break open,

/ . ; : broaden, stumble, wobble, and forever create
"YOUR FUTURE DOES not Attract you. : Hl = L anew. Time is a fractal with chaotic iteration.

It is your very being: coloring, fleshing : g R arhan, | So, surf each let, and bubble. '
out the details, giving you coordinates, K : i S ki e u/

and making you dance. o ! i 1 AM CoMMITTED to opening up to the

: : : ! idea that my life is a chaotic process
An inner potential realizes the forces, -_ Bt of being attracted to my essence.

your distinct destiny. Time's wobbly _ :
br‘idge emerges as you walk on it. ; i © 2026 Quest For Presence. All rights reserved.

-

-

Behold one of the nine Attractions!
How is your destiny calling you through it?

© 2026 Quest For Presence. All rights reserved.




Day Crafting

All Trajectories

o o
7

SHOOTING STARS, dashing fireflies,
The swoop of a handheld light wand.
Trajectories come, go, and fade.

Your day abides routines, interruptions, rhythms,
timings, pacings, transitions, and even timelessness.

Study each arc, how they relate, their universal
qualities, and the passing beauty of the day as a
gift unto itself.

Behold one of the eight Trajectories!

What gift has it just left in your day?

@ 2026 Quest For Presence. All rights reserved.

My day unfolds with q right time for everything
The present centers as it plays with the past and
future. This is the auspicious moment (Kairos).

All things flower and decay at the right time,
whether we know it or not.

\\Numumwe ConbpiTions attracted to Form

: An opportunity arises

PL) | just “when” it is time to
¥ turn again in my journey. /, i

2 A No clocks needed. '

© 2026 Quest For Presence. All rights reserved.
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/ THE CENTER IS your essence:
Empty and full at the same time. The
circumference is how that essence meets life.

Behold, a treasure arises with every meeting.

This is the hidden secret of the mandala,
the wheel of time.

The temp in the temple.

Behold a Treasure!
en will you experience it tomorrow?

@ 2026 Quest For Presence. All rights reserved.

Cherish the
transitory moment; a
r&hﬁcﬁnhﬁe

Do your shadows hide light?
possessive;
stuck; careless;
wasteful: clinging o

. 4

2026 Quest For Presence. All rights reserved.
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